POLASAI PAISTI SCOIL RAIFTEIRI A CHOSAINT (2012)
Oifigeach Chaidrimh: D.L.P: DESIGNATED LIASON PERSON
Cosaint Pdisti:  Scoil Raifteiri, Caislean an Bharraigh.
DLP: Maire Treasa Ui Dhalaigh D.DLP Maire Ui Shuilleabhain
1. Tus Aite do Leanai: Treoir Naisitinta um Chosaint agus Leas
Leanai 2011
2. Ciorcalan 0065/2011 Roinn Oideachais agus Scileanna

Foireann HSE, Caislean an Bharraigh.

Mr. Paul Murphy (Child Care Manager)

Ms. Teresa Toolis, Principal Social Worker,

Social Work Dept. 094-9042284

Mr. Paddy Martin, Regional Manager SW Dept.

Duty Social Workers: 094-9042283/84

Team Leaders: Breda Quinn

Acting Principal Social Worker, Marie Richardson

Duty Social Workers: Mary Malee in the Castlebar Team.
Foireann na nGardai, Caislean an Bharraigh 094-9022222.

Polasai Scoil Raifteiri le Paisti a Chosaint de réir na treorlinte “Children First
2011” agus “Polasai agus Modhanna Imeachta chun Paisti sa Bhunscoil agus sa

Mheanscoil a chosaint” Ciorcalan 0065/2011 Roinn Qideachais agus Scileanna.

© Coipceart. Ta an polasai seo molta ag Bord Bainistiochta na scoile, ach glacannn an Bord Bainistiochta
go bhfuil an ceart acu, an polasai seo a athrt aon am is mian leo i gcomhairle le pobail na scoile. | gcés go
bhfuil dearmad déanta in aon raiteas thios cuirfear an dearmad sin faoi bhraid an Bord Bainistiochta agus ni
ghlacann an Bord Bainistiochta le haon dualgas mar gheall ar an dearmad seo.

Polasai seo a thosaigh 2003 léite, pléite agus glactha ag an mBord
Bainistiochta, Foireann na scoile, tuisti na scoile in oiriunt do phaisti Scoil
Raifteiri.
Athbhreathna: Cruinnia Foirne 23/01/12.
e chun cosc a chur ar mhi-Usaid leanai tré oideachas agus eolas a roinnt
trid an churaclam ata curtha ar fail
e Modhanna imeachta chun deigheéal le amhras/insint de mhi-Usaid a
bheith ar an eolas ag gach duine bainteach le paisti.
e Dea-cleachtadh--Best Practice is fearr chun an bpaiste a chosaint.
Athbhreathn ag an mBord Bainistiochta ag Cruinnit gach bliain.
Coip de Polasai Scoil Raifteiri, Children First:National Guidance for the
Protection and Welfare of Children” 2011, agus Ciorcalan 0065/2011 ROS
curtha ar fail don fhoireann. Dualgas ar chuile duine bainteach le na bpaisti
iad a léamh. Cdip ar fail ag gach duine sa scoil.



BLIAIN SCOILE: MAIRE T Ul DHALAIGH PO DLP
(2003-2012) MAIRE Ul SHUILLEABHAIN POI DEPUTY DLP
Polasai: Cosaint Paisti:
1. lIs prioracht diinne ata ag obair sa scoil aird speisialta a thabhairt ar
sabhailteacht agus slainte na paisti, ionas go mbeidh paisti mar croilair
ar ngréathai sna ranganna, claracha ‘Bi Sabhailte’ agus polasaithe na

scoile. The safety and well-being of children must be a priority for all those working
in/for schools and reflects ethos na scoile.

2. Eolas agus polasaithe thuas a thabhairt do gach duine mar gheall ar na
modhanna imeachta le deigheal le gach gné maidir le cosaint phaisti.

Ethos Scoil Raifteiri: Bun-scoil lan-Ghaelach Chaitileach ina bhfuil meas ar
an bpaiste ar fein, ar a mhuintir, ar a mhainteoiri, ar a chairde scoile chomh
maith le meas ar an nGaeilge, agus ar an Oideachas ata curtha ar fail sa scoil.
Go bhfuil meas ag foireann scoile ar na paisti agus a dtuisti.

Deé-Chleachtas Scoil Raifteiri:

1. Ar litir na scoile (2003/4), cuireadh na tuisti ar an eolas go bhfuil dualgas agus
freagracht ar ghach duine a bhionn bainteach le paisti , aon buairt/amhras maidir le mi—
usaid(neglect, physical, emotional, sexual) a chur chuig Bord Slainte an larthair,HSE
Caislean an Bharraigh(094/9022333). Cuirtear an teolas seo abhaile chuig na tuisti scoile
ag tus gach bliana scoile mar eolas sa Dialann Scoile.

2. Cuirtear an Bord/muinteoiri ar an eolas faoi modhanna imeachta ag cruinniu
bord/foirne maidir le pdisti a cosaint “on a needs to know basis”,eolas don uimhir
clanntai gan ainm le cas tugtha.

3. D’freastal an priomhoide agus an priomhoide ionaid ar inseirbhis (12/4/03).

Maire Treasa Ui Dhalaigh, Maire Ui Shuilleabhain, agus Niamh Ui Raois i 2002.

Maire Treasa Ui Dhalaigh, Méire Ui Shdilleabhain 14 inseirbhis IO Mhaigh Eo 5/3/08.
Maire Treasa Ui Dhélaigh inseirbhis CPSMA Cathair na Mart 8/10/2009.

CAPP Facilitator reviewed polasai and provided up-dates on child protection procedures
and Best Practice 23/01/12 with the whole staff.

Impleachtai: Modhanna imeachta/procedures ata i réim go dleathdil
laithreach ar mhaithe le péisti a chosaint agus tus aite a thabhairt da leasa.
Caithfear an teolas nua, traenail, modhanna nua a chur i bhfeidhm sa
todchai, polasai le bheith scradaithe go minic le tagairt don Children First:
National Guidance for the Protection and Welfare of Children 2011,
Ciorcalan 0065/2011.
e Go bhfuil a fhios ag gach duine ar an bhfoireann go bhfuilimid ar
fad aireach faoi sdbhailteacht na bpaisti faoinar gcuraim.
¢ Go bhfuil sonrai teagmhala DLP, DDLP, Oifigi HSE ar eolas agus
éascai teacht orthu.



¢ Cinnte a dhéanamh de go bhfuil gach imeacht scoile rithe le
sabhéilteacht agus leasa na bpaisti mar prioracht i gconai.

e Go bhfuil an polasai seo ar an eolas ag gach duine, agus i gcas go
bhfuil liomhaint le déanamh ag duine gur féidir deigheail leis trid
an DLO/DDLO.

e Don Sabhailteacht a chur i gcrich:

*T& Polasaithe agus Rialacha na Scoile sa Dialann Scoile agus ta
gach duine ar an eolas futhu. Is féidir iad a aimsiu ar an suiomh
idirliona scoile.

*Ta Caod lompair scoile againn ina bhfuil meas ag gach duine ar
a chéile san obair até ar siul, déantar deigheail le na paisti le
meas, cuirtéis agus dignit-children and young people should be
treated with respect, courtesy and dignity: mar a cheile castar na
paisti le na daoine fasta ata ag obair sa scoil le cuirtéis, meas agus
dignit; likewise adults working with children should be treated
with courtesy, respect and dignity; seachnaitear fabhraiocht,
favouritism should be avoided,;

*Polasai Frith-Bhulaiocht i bhfeidhm sa scoil-anti-bullying policy
promotes a positive atmosphere of co-operation and learning in a
healthy educational environment.

*Polasai Usaide Inghlactha (Acceptable Use Policy) Re:
Idirlion/Internet i bhfeidhm sa scoil-use of ICT is monitored
carefully with fire walls in place so that inappropriate material is
not accessed. Content of DVD’s used in school are age
appropriate and compliant with legal age. Griangrafanna togtha
agus curtha i gclo le cead na dtuisti.

* Ta Polasai Maoirseachta Scoile, Polasai deighedil le Timpisti
Scoile agus Tinneas sa scoil-adequate supervision is provided
during the school day with staff rota for break and lunch times.
Accidents/sudden illness are reported and dealt with immediately.
*Polasai Oideachas Speisialta-Muinteoiri Feabhais agus
Acmbhainni. Muinteoiri avoid working in isolation with a young
child/person, and if this is necessary then it must take place in a
transparent manner, eg, doras oscailte/painéil gloine, muinteoiri
eile curtha ar an eolas, nota cead freastal don aon-le-haon agus
claru den chruinnia.

* Muinteoiri Ranga: Is coir go mbeadh teagmhail fisicitil idir
paiste agus foireann appropriate at all times ms. An open
environment and in response to the need of the child and not to
the need of the adult. Where toileting accidents occur we provide




a change of clothes to minimize upset for the child. We encourage
independent dressing and afford dignity and privacy to the child.
A note is kept of such incidents and parents are informed.
*Tiondil/Scoir 6n Scoil: Where there is a change of arrangement
for pick-up for child/children after school the class teacher is
informed. Should a child remain uncollected, the parents are
informed by text/phone.

*Cuairteoiri: Where there is a visit from guest speaker/visitor,
the class teacher is always present and the priomhoide ensures
that prior to the visit that the content is appropriate for the age
and stage of development of the pupils.

*Traendil peile/ioménaiochta n6 imeachtai tar éis scoile is fearr
tinrimh a choinnedil. Caitear culaith reatha agus déantar athru
ar éadai peile/brégai ar chal na scoile go hoscailte. Coinnitear
taifead de foirmeacha lionta na dtuisti ag tabhairt cead imeachtai
a dhéanamh, liontar Leabhar na dTimpisti, notai i Leabhar na
nEachtrai agus daoine curtha ar an eolas de réir gha.

*Ranganna Snamha- R2-R6 8 gcinn ag tus na bliana le muinteoir
ranga. Bionn na headai snamha ar na paisti agus don chuid is mé
b’fhearr le na paisti bheith neamhspléach 6 thaobh gléasadh.
Buaileann tuisti isteach chun tacu linn mas maith, ach ni gha. Is
maith le na paisti an dul chun chinn a thaispeaint.

*Cuairteanna ar Halla an Lineadaigh/Séipéil-siultar chuig na
haiteanna faoi stilr an oide ranga. | gcas baisti cuirtear bus in
airithe.

*Turasi Scoile — Gach rang lena mhainteoir. Téann an dara
mhuinteoir Naionain-R6.

*Foireann na Scoile/Muinteoiri nd Traenalithe Nua sa scoil- garda
vetting ar siul do fhoireann agus daoine ag obair sa scoil.

* Polasai Tinreamh de réir NEWB.

Rundacht agus Cédanna Sabhailte: go mbeadh gach eolas faoi
paisti agus a gclann coinnithe go sabhailte de reir Data Protection.
Roinntear an eolais nuair a thagann Child Protection issue chun
chinn agus sa chas seo caithfear an teolas a roinnt le na hadarais
cui in the best interest of the child. Usaidtear clar uimhir ata
coinnithe sabhdilte.

Ar aire faoi na pointi seo i gconai: Vigilence

ms. Acceptable Use of ICT- nil cead ag paisti fon so-ghluaiste a bheith na a Usaid ar scoil
ach | gcés speisialta do R5/6, is féidir é a thabhairt suas don oide ranga ar maidin agus é a
bhailliu trathnona; ar thuras scoile R5/R6, bailitear iad ag tus agus tugtar ar ais iad roimh



dheireadh an turais chun glaoch a chur abhaile; Nil cead i-fon n6 DS n6 i-pods.
Feitheoireacht le fiseanna, DVD, suiomhanna idirline, bloganna; Frith-Bhulaiocht;
Tinreamh; Cod Smachta; Gniomhaiochtai Seach-Churaclam; Ranganna Sndmha/traenail
spoirt, Intreort do Fhoireann Nua; Tuairisci a Choinneail; Turasai Scoile; Cuairteanna
Oideachasiul; Mic-Léinn ar Thaithi Oibre/Cleachtadh Muinteoireachta; Riachtanaisi
Speisialta Oideachasiula-muineadh aon-le-haon, ciram pearsanta leanai; Maoirseacht; Ag
iompar paisti/coras taistil; Eile.

R&l an Bhord Bhainistiochta: s é priomh dualgas de Bhord Bhainistiochta
Scoil Raifteiri paisti a chosaint sa scoil, chomh maith leis an bpriomh ciram
aire a thabhairt déibh de reir na treorlinte agus polasaithe seo, agus go haraid
i gcas go bhfuil tuairim go bhfuil mi-Gsaid leanai ag tarl, né eolas tughta

duinne n6 6n bpéiste féin. (Feach Lch. 22/23 Children First: National Guidance for the
Protection and Welfare of Children 2011. Clar Chosanta Paisti a phleanail agus a chur i bhfeidhm; Forbairt
Foirne; DLP agus Deputy DLP a cheadU; Freagairt a dhéanamh le liomhainti/tuairimi de mhi-Gsaid phaisti
on bhFoireann Scoile; Saoire Riarachain a cheadti d’aon bhaill foirne i gcas prainne/dainséar don liobhaint
ata curtha ina léith; monatdireacht agus measunu rialta ar an bpolasai agus ar an gclér.

Bainistiocht agus Modhanna imeachta chun deigheél le Cosaint Paisti:
Ta bun fhreagracht ar an mBord an caighdéan is airde a shroichint i gciram
agus aire paisti ar mhaithe le dea-shlainte a fhorbairt agus iad a chosaint 6
dhainséar.
Ta an polasai seo i bhfeidhm faoi stiur

1. “Tus Aite do Leanai: Treoir Naisitinta um Chosaint agus Leas

Leanai” 2011.

2. Roinn Oideachais agus Scileanna Ciorcalan 0065/2011.
The primary aim of these guidelines is to give direction and guidance to all
personnel in dealing with a concern of child abuse, to provide sufficient
information to BOM to be alert to and to be aware of what to do where child
abuse may be a concern or suspicion including where a child discloses
abuse. (p10-17 cF2011) Associated programmes and policies are “Bi
Sabhailte”; “Cod Smachta”; “Cod Frith-Bhulaiochta”. Is é dualgas an BB
monatoireacht ar dhul chun chinn na bpaisti até ar riosca cosanta, cur le cosc
a chur le mi-uséaid péisti tré solaithear curaclam ms. OSPS, inseirbhis a chur
ar fail don fhoireann agus don Bhord, modhanna imeachta a fhorbairt le
notail a thogaint chun deigheal le liomhainti i gcoinne baill foirne, mas fior
le bheith scriofa.

What are the main categories of Abuse? Child abuse occurs because of one or
more of the following: (CF p8-12, 2011)

(1) Neglect: Where a child’s need for food, warmth, shelter, nurturance and safety are not
provided, to the extent that the child suffers significant harm. Absence of pupils for 20+days in a
school year must be notified to the Welfare Board. TUSLA shall be notified of pupils at risk as
non-attendance at school over a period of time constitutes neglect.

(2) Emotional: Where a child’s need for affection, approval, and security are not being met and



have not been met for some time by their parent/carer.

(3) Physical Abuse: Where a child is assaulted or injured in some way that is deliberate.

(4) Sexual Abuse: Where a child is used for the sexual gratification of another.

(5) Peer Abuse-Where a child is deliberately hurt by his peer-group repeatedly.

(6)Cyber Abuse-Internet, eg. Any child under 14 years with Facebook account is unlawful.
(7) Social Abuse- exclusion, extortion.

(8) Homophobic-abuse concerning sexual orientation of people.

An Fhoireann: Ta dualgas ar an bhfoireann a chinntit go bhfuil réitidchain i
bhfeidhm chun paisti a chosaint 6 dhainséar. The safety and well being of children
must be a priority for all those working in/for schools. Implications for staff are:
Recognising possible signs of abuse; Indicators outlined Children First p8-12.
Dealing with disclosures; Keeping records; Reporting to DLP. CFp13-17.
The following advice should be followed when a child discloses to any adult:
| gcés péiste ag tabhairt tuairisce: CFp23
Eist go ciramach leis an bpaiste, tabhair am don phaiste a scéal a insint.
Na cuir ceisteanna leanta.. no leading questions.
Coinnigh go réidh/calm.
Reassure the child that he/she is doing the right thing.
Minigh don phaiste go mbeidh ort é seo a ra le duine eile.
Ni féidir linn ran a choinneail.
Bionn notai cruinn tégtha den chomhra agus coinnithe sabhailte. | gcas
paiste ag tabhairt tuairisce, na tabhair gealltint doibh go gcoinneoidh td an
ruin cidin déibh. Bi ionraic leo. Listen, record, and Report, Inform the
parents as required.
Remember: that even if a child asks that nothing be done with the information, they
are telling you in the hope that the abuse stops.
Guidelines for Recognition of Child Abuse: A list of indicators is contained in Appendix
1 “ Children First” pgs. 8-12. No one indicator should be seen as conclusive. .
Combharthai/Some indicators or signs.
paisti ag cailleadh leabhar scoile, péisti caointeach, paisti ag titim ina gcodladh, paisti
cidin, paisti ag teacht mall ar scoil, paisti ag cailleadh alan ama scoile/drochthinreamh,
paisti feargach/trodach, paisti gan 16in, paisti salacha, paisti laga, paisti brénach, paisti
gan céirde, paisti mi-shona, paisti faoi churam doctuiri go minic, paisti tinn an-mhinic,
paisti faoi bhra, paisti le maircanna orthu, paisti le cndmh briste gan fath don oide, paisti
nach bhfaigheann cead rudai airithe a dhéanamh, soiléir go bhfuil aire iomarach tugtha n6
eile.
It is essential that all employees are aware of the types of abuse that may affect
children; Vigilance; HSE should always be notified if a person has reasonable
grounds for concern that a child may have been or is being abused. CFp15,16,17.
Designated L iason Officer and Deputy Designated Liason Officers in Scoil Raifteiri.
Maire T. Ui DhalaighPO+DLO. Maire Ui ShuilleabhainPOI+DLOlonaid.
The Board of Management has appointed DLP/DDLP who have specific
responsibility for child protection in the school, for reporting/liaison to the HSE or
Gardai or other parties in connection with allegations of CA. DLP will report to
Cathaoirleach regarding referrals made, provide copies of Ciorcalan 0065/2011ROS
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and CF Guidelines 2011 to staff personnel, be available to staff for consultation
regarding suspicions or disclosures of abuse and will keep records of these
consultations and will keep up to date on current developments regarding child
protection. The DLP must follow procedures as in the CF 2011 Guidelines and ROS
Ciorcalan 0065/2011.

*Procedures for reporting Child Protection Concerns, Allegations or
Disclosures: applies to any concern about the welfare or safety of a child
In their home, in the community, in the school, relating to any activity.
All concerns suspicions disclosures or allegations of abuse must be
referred to the DLP/DDLP. Alternatively you can go directly to the
Gardai and the HSE.

WHEN A CONCERN ARISES: Where the DLP has concerns about a child, but is
unsure whether to report the matter to the HSE, s/he should seek appropriate
advice. To do this,
e The DLP should make informal contact with the assigned (on duty) Social
Worker to seek appropriate advice. 094-9042283/84.
e The DLP should be explicit that s/he is requesting advice and not making a
referral.
e If advised that a referral should be made, the DLP will act on that advice.
KEEPING RECORDS:
e Essential to have a record of all the information available.
e Staff should note carefully what they have observed and when.
e All records shall be regarded as highly confidential and shall be retained
in a secure location by the DLP
e Freedom of Information- not applicable to school records but may apply
where reports have been made to the HSE.
REPORTING SUSPICIONS OR DISCLOSURES: When there are reasonable
grounds for suspicion or an allegation has been made.....
e The DLP shall immediately make a report to the duty Social Worker with
the HSE.
e Where possible, the report should be made in person, by telephone or in
writing.
¢ In the event of an emergency or non-availability of HSE staff, the report
should be made to the Gardai
e The DLP should also report the matter to the Chairperson of the BOM.
. Astandard reporting form is completed by the DLP as comprehensively as

possible (See Appendix 3, Children First; National Guidance for the Protection and Welfare of Children 2011. ROS
Ciorcalan 0065/2011)

« The DLP should decide whether or not the parents/guardians of the child
should be informed. Social Workers may advise DLP to inform parent/s.
It is the responsibility of the HSE to investigate and/or to interview all concerned,
not the DLP.



CHILD PROTECTION CONFERENCES is a forum for co-ordination of

information from all relevant sources, including school employees. (Sub.cover).

e Request is made by HSE to DLP who should consult Cathaoirleach BB.

e Cathaoirleach may seek clarification through DLP as to why the attendance
of the school employee is necessary and asertain who else will be present,
including parents and/or children.

e If there are concerns about the attendance of parents, the school should
contact the conference chairperson for guidance.

e The school employee may be requested to provide a report for the
meeting/conference

ARISING FROM A CONFERENCE: CF p34-36.

e The school employee may be requested to keep a child’s behaviour under closer
observation. This may include observing the child’s behaviour, peer interaction,
school progress or informal conversations.

Confidentiality is essential . CF p16 p38. All information regarding concerns of

possible Child Abuse should only be shared on a need-to-know basis. For

instance a parent or guardian will not be informed of reporting, if it puts a child
at further risk. The decision must be recorded. In emergency when HSE
cannot be contacted and the child appears to be at risk, the Gardai should be
contacted immediately. The Cathaoirleach will normally be informed in
advance of report being made, but if immediate action is necessary, the

Cathaoirleach will be informed after the submission.

Protection of Persons Reporting Child AbuseAct (1998): CF p 16. Provides

immunity from civil liability provided reporting is done “reasonably and in good

faith”, protection for employees who report child abuse. This Act creates an offence
of false reporting of child abuse where a person makes a report “knowing that
statement to be false” to protect innocent persons from malicious reports. It
provides qualified privilege. Freedom of Information Act 1997/2003: CFp17.

Members of the public may access reports relating to them through the Freedom of

Information Act. Acts apply to HSE, not to Gardai .

Allegations or Suspicions Re. School Employee: CFp43, 93.

Board should seek competent, independent legal advice-circumstances may vary from

case to case. Two procedures take place at the same time as follows, one deals with the

allegation, and the other deals with the employee. The DLP only deals with the
reporting to the HSE, while the CP and Board addresses the employment issue.

R6l an Chathaoirligh:

If an allegation of abuse is made against an employee the most important

consideration for the Board of Management is the protection and safety of children,

while the employee must be treated fairly, mindful of damage that can be done
through false or malicious claims. The DLP only deals with the reporting to the

HSE, while the CP and Board address the employment issue.

School employees, who receive allegations about, or suspect another employee,

should report to the DLP.

If the allegations section is against the DLP, the CP will assume responsibility for

reporting the matter to the HSE.




Cathaoirleach informs employee that:

1. An allegation has been made against him/her.

2. The nature of the allegation.

3. Whether or not the HSE or Gardai has been/will be informed.
Chairperson gives employee a written copy of the written allegation and any other
relevant documentation. Chairperson seeks a written response from the employee
within a specific time frame.

Protective Measures: Cathaoirleach takes appropriate protective measures. The
allegation warrants immediate action and the employee is directed by the
Cathaoirleach to absent him/herself from school with immediate effect.
(Admimistrative Leave. Cathaoirleach consults the HSE, and/or the Gardai. Itis
important to have due regard for the advice offered.

RAl an Bhoird Bainistiochta: Board should seek competent, independent legal
advice-circumstances may vary from case to case. Cathaoirleach convenes an
immediate meeting of the Board and informs the members about the nature of the
allegation, the action taken and the outcomes of consultations with Gardai/HSE.
Cathaoirleach reminds Board members to maintain strict confidentiality. Keep
appropriate minutes of the meeting. Both person/s making the allegation and the
employee should be afforded the opportunity to present their cases to the Bord
Bainistiochta. Chairperson informs the DES, and Patron of the decision of the
Board. The School Insurers should be informed. Strict confidentiality must be
maintained by all Board members, to respect due process and natural justice for all
concerned.

Athbhreithnit: Gach bliain.

Dul Siar ar an bPolasai: ag cruinnithe Foirne

Polasai ROS agus Leabhran Children First agus Polasai SR anseo ag gach
mhuinteoir mar eolas-Polasai an ROS ar chipin/riomhaire.

Sinitchain gach fostai san scoil go bhfuil siad ar an eolas agus go bhfuil a fhois acu
go bhfuil an pholasai faoin Polasai Cosaint Leanai i bhfeidhm sa scoil.

Ta Coiste na dTuisti ar an eolas faoin polasai seo, agus aireach faoi nuair ata
imeachtai scoile ar siul.

Céip amhain crua ar fail in Oifig an Ranai.

Coip eile crua ar féil in Oifig an Phriomhoide

Seicliostai an Pholasai le déanamh ag cruinnit BB gach bliain.

Seicedil Culra na Fostai/Vetting: go leantnach

Ceisteanna faoi phaisti a chosaint: Notailte sa leabhar agus ais-eolas don dhuine de
réir ga.

Cosaint Leanai: Mar dbhar do gach cruinnit BB, i gcas go bhfuil péiste faoi HSE.
Ni thugtar ainm an phaiste.






